
ESG FOCUS

EXIM'S CONTRIBUTION 
TO THE UN SDGS

HOW?

EXIM implements the ESG approach in its professional activities 
and its own operations on a three-pronged basis:

EXIM specifically focuses 
on financing and insuring 
sustainable projects 
that will have a positive 
environmental 
and social impact.

EXIM rejects and excludes 
transactions which 
burden or are harmful 
to the environment, or 
have negative social 
impact or may violate 
human rights.

EXIM places emphasis 
on conducting 
exemplary, positive 
practices in its own 
operations that have 
a sustainable social and 
environmental impact. 

The organization focuses on the environment in both its professional 
activities and its own operations, striving to develop an approach 
that is environmentally responsible and sustainable.

Establishes responsible cooperation with its most important external 
and internal stakeholders by considering their interests and needs 
and implementing programmes that create long-term social value 
and help achieve stakeholder satisfaction and trust.

Development of an organisational structure that promotes 
organisational sustainability, with a focus on accountability, 
transparent governance, internal regulation, controls, organisational 
processes and related performance indicators, supporting employer 
branding and internal communication.

In line with its mission EXIM promotes 
the growth of Hungarian exports and the realisation of 

economic policy objectives by supporting Hungarian companies that 
contribute to sustainable development goals by financing and insuring businesses 

and capital investments that have positive impact on environment, social and human rights. 

The aim of our institution is to promote domestic and export-oriented investments being in 
compliance with the UN SDGs, and to support sustainable Hungarian companies that contribute 
to sustainability, comply with the national legislative objectives and strategies, 
the Paris Agreement as well as with the UN SDGs.

Supporting sustainable 
investments, restricting 
polluting activities:

Attractive working conditions, 
social engagement:

A responsible, transparent 
organisation and lending policy, 
shaping employee awareness:

• Developing a Green 
Finance Framework

• Securing favourable 
green fundings

• Restricting coal-based 
activities

• Increasing the share of 
green portfolio

• Risk-based approach
• Organising training on ESG
• Environmentally sustainable 

own operations  

• Proactively seeking out 
partner collaborations

• Transparent, public support 
policy and related 
support process

• Employee ESG education, 
social sensitisation and 
involvement

• Supporting the mental, 
spiritual and physical 
well-being of employees

• Adopted ESG Strategy, 
programme plan, which is in 
line with the business strategy

• ESG organisation, annual 
programme plan, 
responsibilities

• Compliance with ethical and 
compliance guidelines

• Internal and public ESG 
reporting basics developed

• Strengthening ESG awareness 
among employees
 

ESG STRATEGIC OBJECTIVES

ESG STRATEGIC SUB-OBJECTIVES

Developing green lending 
in order to implement 
sustainable investments

Fully integrating 
sustainability aspects 
into risk management

Raising sustainability 
awareness through 
education

Increasing the 
transparency of 
ESG-focused corporate 
governance

EXIM implements the ESG approach in its professional 
activities and its own operations on a three-pronged basis.

• Operation of Green Finance 
Framework based on 
international and domestic 
regulations and best 
market practices

• Loan schemes for green 
development on a more 
favourable funding terms 

• Integrating sustainability 
considerations into EXIM’s 
risk policy

• Model-setting role in green 
finance through product 
range and training of partner 
institutions

• Leading by example by 
ensuring that its own 
operation is environmentally 
sustainable

• Transparent and public 
support policy in line with 
EXIM’s ESG strategy

• Support for EXIM female 
employees and managers 

• Education, sensitisation 
and engagement in line 
with the social pillar 
of EXIM’s ESG strategy

• Approval of EXIM ESG 
strategy, publication of EXIM 
ESG strategy, development 
of 1-2 year programme plan

• Establish the role of ESG 
in corporate governance

• Support in attaining high 
ethical standards and 
achieving high levels 
of compliance


